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December 2022

Board of Trustees
Arizona Public Safety Personnel Retirement System
Phoenix, AZ

Re:  Actuarial Valuation Report as of June 30, 2022 for Tubac Fire District (172)

Dear Members of the Board:

We are pleased to present to the Board this report of the annual actuarial valuation of the Arizona Public Safety
Personnel Retirement System (PSPRS). The valuation was performed to determine whether the assets and
contributions are sufficient to provide the prescribed benefits and to develop the appropriate funding
requirements for the applicable plan year.

This report was prepared at the request of the Board and is intended for use by PSPRS and those designated or
approved by the Board. It documents the valvation of the consolidated plan and provides summary information
for PSPRS participating employers. This report may be provided to parties other than PSPRS only in its entirety
and only with the permission of the Board. Foster & Foster is not responsible for the unauthorized use of this
report.

The valuation has been conducted in accordance with generally accepted actuarial principles and practices,
inchuding the epplicable Actuarial Standards of Practice as issued by the Actuarial Standards Board, and reflects
laws and regulations issued to date pursuant to the provisions of Title 38, Chapter 5, Article 4 of the Arizona
Revised Statutes, as well as applicable federal laws and regulations. In our opinion, the assumptions used in
this valuation, as adopted by the Board of Trustees, represent reasonable expectations of anticipated plan
experience. Future actuarial measurements may differ significantly from the current measurements presented
in this report for a variety of reasons including changes in applicable laws, changes in plan provisions, changes
in assumptions, or plan experience differing from expectations. Due to the limited scope of the valuation, we
did not perform an analysis of the potential range of such future measurements.

The computed centribution rates shown in the “Contribution Results” section should be considered minimum
contribution rates that comply with the Board’s funding policy and Arizona Statutes. Users of this report should
be aware that contributions made at that rate do not guarantee benefit security. Given the importance of benefit
security fo any retirement system, we suggest that contributions to the System in excess of those presented in
this report be considered.

The funding percentages and unfunded accrued liability as measured based on the actuarial value of assets will
differ from similar measures based on the market value of assets. These measures, as provided, are appropriate
for determining the adequacy of future contributions, but may not be appropriate for the purpose of settling a
portion or all of the Plan’s liabilities.
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In conducting the valuation, we have relied on personnel, plan design, and asset information supplied by PSPRS
through June 30, 2022 and the actuarial asssmptions and methods described in the Actuarial Assumptions
section of this report. While we cannot verify the accuracy of all this information, the supplied information
was reviewed for consistency and reasonableness. As a result of this review, we have no reason fo doubt the
substantial accuracy of the information and believe that it has produced appropriate results. This information,
along with any adjustments or modifications, is simmarized in various sections of this report.

This valuation assumes the continuing ability of the participating employers to make the contributions necessary
to fund this plan. A determination regarding whether or not the participating employers are actually able fo do
so is outside our scope of expertise, Consequently, we did not perform such an analysis.

In performing the analysis, we used third-party software to model (calculate) the underlying liabilities and costs.
These results are reviewed in the aggregate and for individual sample lives. The output from the software is
gither used directly or input into internally developed models to generate the costs. All internally developed
models are reviewed as part of the process. As a result of this review, we believe that the models have produced
reasonable results, We do not believe there are any material inconsistencies among assumptions or unreasonable
output produced due to the aggregation of assumptions.

The undeisigned are familiar with the immediate and long-term aspects of pension valuations and meet the
Qualification Standards of the American Academy of Actuaries necessary to render the actuarial opinions
contained herein, All sections of this report are considered an integral part of the actuarial opinions.

To our knowledge, no associate of Foster & Foster, Inc. working on valuations of the program has any direct
financial interest or indirect material interest in the Arizona Public Safety Personnel Retirement System, nor
does anyone at Foster & Foster, Inc, act as a member of the Board of Trustees of the Arizona Public Safety
Personnel Retirement System. Thus, there is no relationship existing that might affect our capacity to prepare
and certify this actuarial report,

If there are any questions, concerns, or comnients about any of the items contained in this report, please contact
us at 239-433-5500,

Respectfully Submitted,

Foster & Foster, Inc.

By:

Bradley R, Weinfichs, FSA, EA, MAAA

S e N

Paul M. Baugher, FSA, EA, MAAA
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I. SUMMARY OF REPORT

The regular annual actuarial valuation of the Arizona Public Safety Personnel Retirement System for the Tubac
Fire District, performed as of June 30, 2022, has been completed and the results are presented in this Report.
The purpose of this valuation is to:

1.

Compute the liabilities associated with benefits likely to be paid on behalf of current retired and active
members, This information is contained in the section entitled “Liability Support.”

Compare accumulated assets with the liabilities to assess the funded condition. This information is
contained in the section entitied “Liability Support.”

Compute the employers’ recommended contribution rates for the Fiscal Year beginning July 1,2023. This
information is contained in the section entitled “Contribution Results.”

Key Valuation Resulis

The funded status as of June 30, 2022 and the employer contribution amounts applicable to the plan/fiscal
year ending June 30, 2024 are as follows:

U Tierd ‘& Tier 2 Members - - Tier 3 Members %
; Pension Health Total Pension Health Total
! Employer Contribution Rate 28.76% 0.60% 28.76% 8.69% 0.12% 8.81%
Funded Status 75.0% 223.2% 76.8% 110.5% 212.1% 112,1% |

Comparison of Key Results to Prior Year

The chart below compares the results from this valuation with the results of the prior year’s valuation (as
of June 30, 2021}

Contribution _Rate

SRR O Tierd & Tier 2 Members 0 TierSMéinbei"s CRIERE
Valuation Date Pension Health Total Pension Health Total
| June 30, 2021 2635%  0.00%  2635%  900%  0.12%  9.02%
June 30, 2022 - 2876% 0.00%  28.76% 8.69% 0.12% 8.81% |
Funded Status
SRR U Tier 1 & Tier 2 Members 0w Tier 3 Members:
Valuation Date Pension Health Total Pension Health Total
 June 30, 2021 72.1% 2220% 73.9% 107.3% 210.0% 108.9%
June 30, 2022 75.0% 223.2% 76.8% 110.5% 212.1% 112.1% |

* The Tier 3 rales shown are the calculated rates as of the valuation date and do not reflect any Legacy costs that the employer
must also contribute.
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3. Reasons for Change

Changes in the results from the prior year’s valuation can be illustrated in the following tables along with
high-level explanations for the entire System below:

Contribution Rate

R Tier 1 & Tier 2.0 il Goon Tier 3 Mel_ﬁi)ers_:'-;__ﬁ; S
Pension Health Pension Health
Contribution Rate Last Valuation 26.35% 0.00% 9.00% 0.12%
Asset Experience 0.08% 0.00% (0.03%) 0.00% |
Payroll Base 1.79% {0.07%) (0.11%) (0.03%) |
Liability Experience (3.20%) 0.00% (0.57%) (0.01%)
Additional Contribution 0.00% 0.00% 0.00% 0.00%
Assumption/Method Change 1.68% 0.02% (0.13%) 0.00%
Other 2.06% 0.05% 0.53% 0.04%
Contribution Rate This Valuation 28.76% 0.00% 8.69% 0.12%

Funded Sfatus

e s Tier T& Ther 2000 o0 0 Tiek 3 Members,

| Pension Health Pension Health

| Funded Status Last Valuation 72.1% 222.0% 107.3% 210.0%
Asset Experience {0.1%) (0.3%) 0.6% 2.3%
Liability Experience 3.9% 23.0% 9.9% 16.4%
Additional Contribution 0.0% 0.0% 0.0% 0.0%
Assumption/Method Change (1.3%) (3.4%) 2.3% (6.7%)
Other 0.4% (18.1%) {9.6%) (9.9%)

Funded Status This Vaiuation 75.0% 223.2% 110.5% 212.1% |

Assets Experience — Asset gains and losses (relative to the assumed earnings rate) are smoothed over seven
years for Tiers 1 and 2 and over five years for Tier 3. The return on the market value of assets for the year
ending June 30, 2022 was (4.2%0) for Tiers 1 and 2 and (4.6%) for Tiet 3. On a smoothed, actuarial value
of assets basis, however, the average return was 7.1% for Tiers 1 and 2 and 7.7% for Tier 3. These returns
nearly met the 2021 assumed earnings rate for Tiers I and 2 of 7.3% and exceeded the 2021 assumed
earnings rate for Tier 3 of 7.0%,

Payroll Base — Under the current amortization policy for Tiers 1 and 2, the contribution rate is developed
as a level percentage of payroll. Payroll for this purpose includes members of this plan and defined
contribution plan’s members that would have been in this plan. To the extent that actual payroll is
lower/greater than last year’s projected payroll, the contribution rate will increase/decrease as a result.

Liability Experience — Experience overall was unfavorable, driven by salary increases that were higher
than expected.

Additional Contribution — Monies contributed in excess of the required contribution rate in order to pay
down the unfunded liability.
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Assumption / Method Change — The Board adopted the assumption recommendations provided in the
2022 experience study report, dated April 21, 2022, which updated the salary, inflation, and demographic
assumptions. The Board also reduced the interest rate for Tier 1 and 2 members from 7.30% to 7.20% and
continued the decrease in the payroll growth assumption from 3.00% to 2.50%,

Other — This is the combination of all other factors that could impact liabilities year-over-year, with the
primary sources being changes in benefits for continuing inactives. Note that Tier 3 experience will
stabilize as the group maftures.

4. Looking Ahead

The volatility in annual returns, which have produced both gains and losses in recent years, was dampened
by the asset smoothing reflected in the actuarial value of assets. The significant loss realized this year will,
in the absence of other gains, put upward pressure on the contribution rate next year.

If the June 30, 2022 pension valuation results were based on the market value of assets instead of the
actuarial value of assets, the pension funded percentage for Tiers 1 and 2 would be 73.0% (instead of 75.0%%)
and the pension employer contribution requirement would be 29.98% of payroll (instead of 28.76%).

5, Conclusion

The funded status for Tiers | and 2 will continue to improve if assumptions are met and contributions at
least equal to the rates determined for each employer are made fo the fund, The recent adoption of a layered
amortization approach along with a plan to systematically lower the payroll growth assumption was an
excellent step to improve funding and ensure the Plan is on a viable path.

The funded status for Tier 3 will stabilize as the population continues to grow, as contributions appear
sufficient to keep the liabilities fully funded.
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1I. CONTRIBUTION RESULTS

i e e e

Contribution Requirements
Canien Development of Emp_!oye_r- C_o'ntrib_uti_on_s_-'-: Tiers 1 & 2 Membe'rs: SRR

.Val.uat{on Date June 30, 2022 June 30, 2021 o ;

Applicable fo Fiscal Year Ending 2024 2023 ;
L . :Rate’ - Dollar . Rate . Dollar
Pension '
Normal Cost
Total Normal Cost 22.72% $ 258,829 21.17% $ 297,779 :
Employee Cost (7.65%) (87.150)  (7.65%) (107,606}
Employer (Net) Normal Cost 15.07% 171,679 13.52% 190,173
Amortization of Unfunded Liability 13.69% 155,958 12.83% 180.468
Total Employer Cost (Pension) 28.76% 327,637  26.35% 370,041
Health |
Normal Cost 0.47% 5,354 0.50% 7,033
: Amortization of Unfunded Liability (0.47%) (5354)  {0.50%) (7.033)
Total Employer Cost (Health) 0.00% 0 0.00% 0
Total Einployer Cost {Pension + Health) 28.76% 327,637  26.35% 370,641
Total Minimum Contribution Requirement (if applicable) 8.00% 8.00% i
 Alternate Contribution Rate (ACR) * 13.69% 12.83% ;
Underlying Payroll (as of valuation date) 1,111,426 1,365,640

* The Alternate Coniribution Rale is the sum of the positive amoriization rafes for Tievs 1 & 2 Pension and Health (subject to an 8%
minimuny) and is charged when retirees return to active siatus.

The results above are shown both prior to and after the application of the statutory minimum contribution
requirement of 8% of payroll (5% of payroll if the actual employer contribution is less than 5% for the
2006/2007 Fiscal Year) and are based on the current amortization schedule approved by the Board of Trustees
for your individual plan {see "Actuarial Assumptions and Methods™),
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RIS Development of L‘mployel Contributions — Tier 3 Members o :
Vaiuatlon Date June 30,2022 June 30 2021
| Applicable to Fiscal Year Ending 2024 2023

Defined Beneflt (DB) Retir cment Pfan

: . “Rate - “Dellar U Rate 0 Dollar

Pension

' Total Normal Cost 17.37%  $ 77,701 17.99% $ 63,046 |

i Amortization of Unfunded Liability 0.00% _ 0 0.00% _ 0

Total Pension Cost 17.37% 77,701 17.99% 63,046

. Employee (EE) Pension Cost 8.69% 38,851 9.00% 31,523
Employer (ER) Pension Cost 8.69% 38,851 9.00% 31,523

. Health

! Total Normal Cost 0.24% 1,074 0.24% 841

' Amortization of Unfunded Liability 0.00% _ 0 0.00% _0

. Total Health Cost 0.24% 1,074 0.24% 841 |
Employee (EE) Health Cost 0.12% 537 0.12% o1
Employer (ER} Health Cost 0.12% 537 0.12% 421

" Total :

\ Total Calculated Tier 3 Required EE/ER Individual Cost 8.81% 39,3188 9,12% 31,944 |

- Board Approved Tier 3 Required EE/ER Individual Cost ! 9.56% 42,765 9.94% 34,835 ¢

| ER Legacy Cost of Tiers I & 2 Amort of Unfunded

- Liabilities 2 13.69% 61,240 12.83% 44,962 |

- Total Calculated Tier 3 Required ER Defined Benefit Cost 22.50% 100,628 21.95% 76,906

. Total Board Approved Tier 3 Required 23.25% 104,004 22.77% 79,797

. ER Defined Benefit Cost ;
- Underlying Payroll (as of valuation date) 436,420 340,241
! The "Board Approved” cost was reset with the June 30, 2022 valuation to be the lesser of 1) the calculated rate plus 0.75%, or 2) the prior

Board approved rate. Going forward, the funding policy will reflect the approach in setling the cosis and will be reviewed annually.

2 Pursuenit to ARS § 38-843(B), the amortization of positive wnfinded ligbilities for Ters I & 2 shall be applied to all Tier 3 payroll on a
level percent basis. However, while it is statutorily required to present the rates in this manner, these are the minimuns where allernate
methods for paying down that unfunded liability is at the discretion of each employer. Furiher, o understand the effects of reform in relation
to Tier 3, compare the total raie of Tier 3 before application of those legacy costs.
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oo Development of Employer Contributions — Tier 3 Members 00
Valuation Date Tune 30, 2022 June 30, 2021 [
© Applicable to Fiscal Year Ending 2024 2023 f

Defined Contribution (DC) Retirement Plan

S L ST < Rafe " Dollar 0 Rafe. 0 Dellay. -
Tier 2 & 3 DB / Non-Social Security
Employee Cost 3.00% 3.00%
Employer Cost ! 3.00% 3.00%
Tier 3 DC Only
Employee Cost 9.00% $o0 9.00% 30
Employee Health Subsidy Program Cost 0.17% ] 0.19% 0
Employee Disability Program Cost 1.43% ] L66% 0
Total Employee Cost 10.60% 0 10.85% 0
Employer Cost 9.00% 0 9.00% 0
Employer Health Subsidy Program Cost 0.17% 0 0.19% 0
Employer Disability Program Cost L43% 9 1.66% 4]
Total Employer Cost (before Legacy) 10.60% 0 10.85% ¢
ER Legacy Cost of Tiers 1 & 2 Amort of Unfunded
Liabilities 2 13.69% 0  12.83% 0
{ Total Employer Cost 24.29% 0 23.68% 0
? Underlying Payroll (as of valuation date) 0 0

! Employer rate is 4% for Tier 2 members for a period of time depending on the individual's membership date.

2 Pursuant to ARS § 38-843(B), the amortization of positive unfimded liabilities for Tiers 1 & 2 shall be applied to all Tier 3 payroll on
a level percent basis. However, while it is stalutorily required to present the rafes in this manner, these are the mininmns where
alternate methods for payving down that unfunded liability is af the discretion of each employer. Further, to understand the affects of
reform in relation to Tier 3, compare the total rate of Tier 3 before application of those legacy costs.
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Contrlbutlon Rate Summary
Tier1 . e 2 e g

Membership Date On or Afler 7/1/1968  7/20/2011 1/1/2012 T12617 '
Participates in Social Securily N/A N/A Yes No Yes No N/A
] Available Retirement Plan ! DB Only DBOnly DBOnly Hybrid DBOnly Hybrid DCOaly
Employee Contribution Rate 5
PSPRS DB Rate 7.65% F1.65%  11.65% 11.65% 9.56% 9.56%
PSPRS DC Rate 3.00% 3.00%  9.00%
Employer Health Subsidy Program Cost 0.17% ‘
PSPDCRP Disability Program Rate . 1.43% |
Total EE Contribution Rate 7.65% 11.65%  11.65% [4.65% 9.56% 12.56%  10.60% i
! Employer Contribution Rate
| PSPRS DB Normal Cost 1554%  1554%  1554% 15.54%  9.56%  9.56%
| PSPRS DB Tier | & 2 Legacy Cost 13.22%  1322%  13.22% 13.22%  13.69% 13.69%  13.69% |
| PSPRS DC Rate ® 4,00% 3.00%  9.00%
Employer Health Subsidy Program Cost 0.17%
. PSPDCRP Disability Program Rate 1.43%
Tntal ER Confribution Rate 28.76% 28.76%  28.76% 32.76%  2325% 2625%  24.29%

! Employers that pay info Social Security on behalf of their members do not participate in the Hybrid Plan.
? Per statute (ARS § 38-843(B)), any positive unfunded liability for Tiers I and 2 is to be applied to all Tier 3 (DB and DC) payroils.

* The 4.00% employer match for Tier 2 Hybrid members is for a short period of time depending on the membership dale of the employee
at which point the rate will change to 3.00% (ARS § 38-868(C}).

Exhibit summarizes employee and employer contributions based on Statute and the results of June 30, 2022
actuarial valuation. Pension and health components are combined, wheie applicable,
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Pension

LIABILITY SUPPORT

Liabilities and Funded Ratios by Benefit - Tiers 1 & 2

June 30, 2022

Actuarial Present Value of Benefits (PVB)
Retirees and Beneficiaries
DROP Members
Vested Members
Active Members
Total Actuarial Present Value of Benefits

Actuarial Accrued Liability (AAL)
All Inactive Members
Active Members
Total Actuarial Accrued Liability

Actuarial Value of Assets (AVA)
Unfunded Actuarial Accrued Liability

PVB Funded Ratio (AVA /PVB)
AAL Funded Ratio (AVA / AAL)

Health
Actuarial Present Value of Benefits (PVB)
Retirees and Beneficiaries
DROP Members
Active Members
Total Present Value of Benefifs

Actuarial Accrued Liability (AAL)
All Inactive Members
Active Members
Total Actuarial Accrued Liability

Actuarial Value of Assets (AVA)

i Unfunded Actuarial Accrued Liability

. PVB Funded Ratio (AVA / PVB)
. AAL Funded Ratio (AVA / AAL)

Heaith Jiabilities were increased by $5,165 under the lateral transfer

impacted.

June 30,2021

$ 5,427,700 $ 5,265,091

2,075,030 1,109,230
276,821 89,739
5,623,518 6.936.385
13,403,069 13,400,445
7,779,551 6,464,060
3.833,672 4,793,045
11,613,223 11,257,105 |
8,711,005 8,112,932
2,902,218 3,144,173

65.0% 60.5%
75.0% 72.1%

$ 0 $0
40,405 16,042 |
i
145,225 173,445 |
185,630 189,487
40,405 16,042
105382 120,973
145,787 137,015
325,425 304,111 |
I
(179,638) (167,096) |
175.3% 160.5% §
223.2% 222.0% !

methodology. Pension liabilities were not
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Liabilities and Funded Ratlos by Benefit - Tier 3
SR Jtme 30, 2022

.Iune 30 2021

Pension .

Actuarial Present Value of Benefits (PVB)
Retirees and Beneficiaries $ 944,111 $ 440,356
Vested Members 3,654,003 1,850,254
Active Members 403,144,180 288.612,448
Total Actuarial Present Value of Benefifs 407,742,294 290,903,058

; Actuarial Accrued Liability (AAL)

i All Inactive Members 4,598,114 2,290,610

: Active Members 64,341,090 40,442,927

Total Actuarial Accrued Liability 68,939,204 42,733,537
Actuarial Value of Assets (AVA) 76,171,857 45,863,401
Unfunded Actuarial Accrued Liability (7,232,653) (3,129,864)

' PVB Funded Ratio (AVA/PVB) 18.7% 15.8% |
AAL Funded Ratio (AVA / AAL) 110.5% 107.3% |
Health

i Actuarial Present Value of Benefits (PVB)

Retirees and Beneficiaries { 0

Active Members 5,807,514 3,998,992

Total Present Value of Benefits 5,807,514 3,998,992
Actunarial Accrued Liability (AAL)

All Inactive Members 0 0

Active Members 1.075,733 680.877

Total Actuarial Accrued Liability 1,075,733 680,877
Actuarial Value of Assets (AVA) 2,281,928 1,429,806
Unfunded Actuarial Accrued Liability (1,206,195 (748,929)
PVB Funded Ratio (AVA /PVB) 39.3% 35.8%
AATL Funded Ratio (AVA / AAL) 212.1% 210.0% |

The liabilities shown on this page are the liabilities for all Tier 3 members grouped together in the Risk
Sharing group. These iiabilities are NOT the liabilities solely for Tubac Fire District Tier 3 members.
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Arizona Public Safety Personnel Retirement System
Actuarial Valuation Report as of June 30, 2022 — Tubac Fire District (172) 12

Amortization of Unfunded Liabilities - Tiers 1 & 2

0000 Date Established - Outstanding Balance L Vears Remaining.  © Amortization Rate

Pension 06/30/2019 2,620,208 25 11.12%
06/30/2021 715,571 25 3.77%

06/30/2022 (228.427) 25 {1.20%)

Total 3,107,352 13.69%
Health 06/30/2019 0 10 0.00%
06/30/2021 0 10 0.00%

! 06/30/2022 (139.795) 10 (1.21%)
| Total (139,795) (1.21%)

Amortization of Unfunded Liabilities - Tier 3

o0 Date Established . Outstanding Balance: . Years Remaining . “Amortization Rate? -
Pension 06/30/2018 133,264 6 0.02%
06/30/2019 {1,174,488) 7 (0.12%)
06/30/2020 783,926 8 0.07%
06/30/2021 (2,629,391) 9 (0.23%) i
06/30/2022 (4.345.964) 10 {0.35%) 5
Total (7,232,653} 0.00%
Health 06/30/2018 (2,826) 6 0.00%
06/30/2019 (107,381) 7 (0.01%)
: 06/30/2020 (199,078) 8 {0.02%)
i 06/30/2021 (379,902) 9 (0.03%)
i 06/30/2022 (517.008) 10 (0.04%)
Total (1,206,195) 0.00%

! By Statute, any unfunded liability is adjusted to remove any “maintenance of effort” balance included in the assets. The curvent
balance is $205,134.

2 By Statute, negative total amortization rates are nof subtracted in Tier 3 rate caleulations.
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IV ASSET SUPPORT

Statement of Changes in Fiduciary Net Position for Year Ended June 30, 2022

Malket Vaiue Basus
'Ilelsl & 2 Tlel 3 S
Peuslou ' Henlth S Pensmn 0 Heﬂlﬂl a ‘
Additions !
|
Contributions |
Member Contributions $ 131,683,526 $0 $ 29,063,146 $0 1
Employer Confributions 3,012,703,558 0 29,064,040 0
!
Health Insurance Contributions 0 3,802,960 0 1,407,709 |
Total Contributions 3,144,387,084 3,802,966 58,127,186 1,407,709 |
i
Investment Income ‘
Net Increase in Fair Value (701,182,251} (21,695,499) (8,741,820) (280,480) ;
Interest and Dividends 126,401,305 3,911,022 1,575,879 50,562 §
Other Income 87,059,416 2,683,297 1,085,391 34,690
Less Investmeni Expenses (22.862.270) (565.977) (285.030) (1317}
Net Investment Income (510,583,200) {15,667,157) (6,365,580) (202,545) :
Non-investment Income 986,277 0 12,296 0
Transfers In 1,279,046 0 30,523 0 :
Total Additions 2,636,068,607 (11,864,191) 51,804,425 1,205,164
i
E Deductions
‘ Distributions to Members
= Benefit Payments 1,014,242 856 0 151,291 ]
s Health Insurance Subsidy 0 17,298,612 0 0
Refund of Contributions 13,520,140 G 1,255,336 0
5 Total Distributions 1,027,762,996 17,298,612 1,406,627 0
Administrative Expenses 9,180,607 278,897 114,460 3,606
Transfers Out 780,862 0 0 0
Other 0 0 0 0!
Total Deductions 1,037,724,465 17,571,509 1,521,087 3,606
Net Increase / (Decrease) 1,598,344,142 (29,441,700) 50,283,338 1,201,558
Net Position Held in Trust
Prior Valuation 11,444,452,554 403,467,753 112,339,143 3,633,858 |
Beginning of the Year Adjustment 0 0 0 0 !
End of the Year 13,042,796,696 374,026,053 162,622,481 4,835,416 :

.
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T T e e s e |

Valuation Data Summary

_ June 36; 2022 “June 30, 2021
: CTiers1&2 Tlel 3 Tlels &2 L Tier 3_ :
5 Actlves
E Number 12 7 16 6
| Average Current Age 43.1 31.6 443 311
Average Age at Employment 29.6 29.8 30.9 28.8
i Average Past Service 13.5 1.8 13.4 2.3
f Average Annual Salary $66,948 $58,744 $67,345 $53,649
Actives (transferred)
Number 3 0 3 O
Average Current Age 48.3 N/A 45.0 N/A
Average Age at Employment 352 N/A 329 N/A
Average Past Service 13.1 N/A 12.1 N/A
Average Annual Salary $86,243 N/A $77,209 N/A
Retirees
Number 7 ¢ 7 0
Average Current Age 60.1 N/A 59.1 N/A
Average Annual Benefit $37,966 N/A $37,222 N/A
Drop Retirees
Number 3 N/A { N/A
Average Current Age 60.2 N/A 56.5 N/A
Average Annual Benefit $42,185 N/A $64,346 N/A
| Beneficiaries
Number 0 0 0 0
Average Current Age N/A N/A N/A N/A
. Average Annual Benefit N/A N/A N/A N/A
| Disability Retirees
Number 3 0 3 0
Average Current Age 57.2 N/A 562 N/A
Average Annual Benefit $33,615 N/A $32,956 N/A
Inactive / Vested
Number 2 1 | 0
Average Current Age 50.4 41.0 57.8 N/A
: Average Accumulated Contributions $52,958 $20,448 $41,415 N/A |
Total Number 30 8 31 6 |
; Former Members (transferred) 3 1 2 0

‘-jﬁ; FOSTER & FOSTER

L ACTUARIES AND COUSUITANTS



SNV S NINSD Sy

231504 %8 m_w,_..mo"_

N “% M SI9LY, - bnSEﬁw hmm @mm $)uno)) oEﬁ_oww

¥FL8S QLT Iy L 0 0 0 0 0 0 L 101
0 [1] 0 i} 0 [i] i 0 [} 0 +59
0 0 0 0 0 0 0 0 0 0 ¥9-09
0 0 0 0 0 0 0 0 0 0 65~ 5S
0 0 0 0 0 0 0 0 0 0 ¥$-05
0 0 0 0 0 ] 0 0 0 0 6% - St
0 0 0 0 0 0 0 0 0 0 ¥ - OF
0 0 0 0 0 0 0 0 0 0 65-6¢
T8Is 937407 b4 0 0 0 0 0 0 ¥ ¥<-0¢
SLE'LY ¥TE'EOT £ 0 0 0 0 0 0 € 62~ 5T
0 0 0 0 0 9 0 0 0 9 ¥2 - 07
0 0 0 0 0 0 0 0 0>
Aeg IBmaeAy. - feg[BIOL _Euo_u__”_ﬂ_o.,_ﬁ L 61T 3 or 6§ 0. ey
m 191 ,h @«Eﬁzw %«m wn« mwnsoU 9504
L03°0L 1112901 ST 0 0 0 L 5 T I 0],
0 [i] [1] [} ] (1] a [ i) [1] +59
£91°T01 62EF0T 4 9 0 0 1 I 0 0 ¥9 - 09
L58799 L5899 1 0 0 0 1 0 0 0 65 - 5%
$6E°EY 66E°€9 I 0 0 0 0 [ 0 0 ¥5- 08
SPTIL SHTIL I 0 0 0 1 0 0 0 6¥ - ¥
FIITL T 88T 1 0 0 0 £ ! 0 0 - 0F
LEL'TY 17881 3 0 0 0 I 1 I 0 6<-5¢
¥L8°6S 179°6L1 3 0 0 0 0 I 1 I < -0¢
0 0 0 0 0 0 0 0 0 0 62 - ST
0 0 0 0 0 0 0 0 0 0 ¥Z-02
0 0 0 0 0 0 0 0 0 0 0>
. Aeg 9BrIoay - AEg[EIOL . u”ﬁ_o__o _sﬁ_g_ _”_____+¢__m_ NA_N -~ 61ST. 3-.: 6T Sy 9BV
Ll : » e RIS ou_iowam«m & L

6l

(77 1) IPLUSIT 2410 90GRT — ZZ0 (S aUny Jo S0 1043y HOuDND,{ [PIADmIY

WRISAS JUALAINSY [PUUCsID oyes d1gng BUozLIy



SANYLINSKOD CNY S8V N0y %’

2RLS0H R 831504 |
T

SLBGUIBUL PRIQUSTE PUL ‘AADIDLPUG Da41IL O S48[34 | IIBUIT J-U],

—
D
o
\ta)
£

-

AT =T - T - <= o= R |

oy N
o

<

-

< o
(=T R o o BT = )
(a3 ] ~r

(48]

(=2
ol

<«

3

<t I~
vy o0
o

950°
0

0
Jyausg .

9BRIGAY

o oo oo oS

D = o)

]

o ..uﬂEOU
~N5=ﬂ€. R

SIOLYL, [[V — AIBTIHING }JoUdy PUE SJUNO)) JUIWABJ-A]

0z

(TL1) IO1ISUT 241] IOGR] ~ FTOT OF SUNS fG SO 1103y UOHBID § [FL073Y
WRISAS NMISWAINSY [SULOSIaS AI8]es Olqnd BuozLry



